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RVienscant I retire?

“Finish what you start.....
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HIgisenoolfstuaent intentions

= Awareness - students, parents, educators,
m Guidance of students for preparation
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o complete a postsecondary degree
(of whicl appr&mately 25% obtain a bachelors or higher)
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trainingl eier in high school or college
m 15% are “unskilled”
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“Gold Collar Jobs”



U.S. Bureau of Labor Statistics



| 0 fastest-growing jobs
peyond high school

‘ ramjcs future workforce are
of school

r of postsecondary education
iIncreases lifetime earnings by as much as 15
percent per year



start high school...

l diploma
secondary institutions

plete a bachelor’s or an associate’s
imely manner.

Even fewer n American and Latino youth complete
high school and transition to college.
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Alignment of K-16

> More Participation and Completion - Post
Secondary Education
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Can /7/% schools do both well?

Ed Week, April 2005



Improving
who enter the

e CTE courses students took, the
more their earnings increased across many
groups.

NAVE Study, 2004, US Department of Education



u St u Je t Who, took beth a core academic
currctitmana CTE gl;eatest earnings.

4
VEN years' arter graduation — earnings
percent more annually for each CTE
course 'r'r~v‘

m By these measures CTE works.

NAVE Study, 2004, US Department of Education
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tion immediately

= Eight years after graduation, 53 percent
of concentrators had earned a
postsecondary degree or certificate.

NAVE Study, 2004, US Department of Education



2d CTE study, 2002
al Cente‘, The Ohio State University



ertainly compatible with more rigor,
improved academic achievement, and
postsecondary enrollment...

NAVE Study, 2004, US Department of Education



m CTE does have a role in reforms.

Ed Week, April 2005
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u Concurent enreliment

- Aruicliation agreemen"@.

a Alilgnmenanadiarticulation with baccalaureate
programs

| and knowledge in each

t, bu s, entrepreneurial opportunities at
multiple exit points.
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v Regional ;)_a tnerships

v Distance LLearning

v Tech Prep Pathways Developed

v Involvement in National Career Clusters
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ArtiGipEtea @uttomes for Utah

e =

s DEcreased remediation

N Increasedientry into employment and further
eaucawen
1r r“reayed emrt ment and persistence in

- POStSE emcatlon

Increased! ‘cLemlc and skill achievement

Increased attainment of certificates, degrees,
credentials
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PeliWay. Develeopment/Articulation
n Expandiiech’ Prep concept
= OUpIne o‘; eguired courses in the path
sARECUIaion
s Concurrent enroeliment

6 Initiative at State Level

m State articulation and degree transfer
m [nvolvement in pathway development
m Pathway options and SEOP
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GlESIRolENn Academic Expectations
n ApplIEd/REIEVant &
n| ProVide numeracy, literacy, and writing
INStFUCHORIT g =
m Expectations and success for ALL
O AIinmt - post secondary expectations

m Need of academic rigor for college and
career success
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ollege Certificates

Ication and employer needs
tr stry Partnerships
Teach “Employability Skills”
s CTE C riculum Alignment with Industry
= Teach applied academics
= Ties between high school and college CTE programs
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1 Guidance and Adwsement

s Comprehensive Guidance
w EaIng/More counselors/Staff development
s PEACHENS Prov Je more guidance opportunities

- m College advisement
= All students
m Careers.utah.gov and UtahCTE.org
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AWareness, StaffiPevelopment, Data
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m AllNceliBy/AmEmMDErS
m Panent ana’ student awareness
m StaterBoeard/Board of Regents

m College defini
~ m Legislator: (;overnor’s Office

s Employers

m Data
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